
   

Support, integration, access 

 

First of all, I want to thank HRS for the opportunity they offered me once they 

selected my application. 

The most important aspect that I want to recall is the fact that on the occasion of my 

recruitment interview I was given a special attention from the persons I interacted 

with. 

The hospitality and the warmth in HRS office determined me to believe that I could 

begin a lasting and fruitful collaboration here. 

Moreover, I have found very interesting the subjects brought into discussion by the 

general manager himself as they made me see things from many perspectives, others 

than just financial ones. 

After a period of approximately two month during which my CV remained in HRS’ 

database I was contacted in view of taking over the accountant operator position. It 

was an opportunity I took advantage of and which helped me overpass the difficult 

situation I was in because of a small infirmity. Age wasn’t my ally either and this 

began to have a negative effect on my integration on the labor market. The HRS team 

is made of young people, the majority under 30 years old, but their respect and 

honesty towards me represented and continues to represent one of the main reasons 

that motivated me to continue this collaboration. In only few months of collaboration 

with HRS I acknowledge that there was no gap between generations or discrimination 

of any kind and that we were all a big and beautiful family. 

I strongly believe that HRS is one of the most competitive and responsible recruitment 

companies for persons with disabilities.  

It is well known the fact that persons with disabilities are very exposed to 

discrimination both on the social as on the professional level. Disabled persons need a 



   
special attention when integrating a company and I and other persons in my situation 

found this support at HRS. The HRS team lacks those feelings which determine people 

to look with suspicion and discrimination towards others who do not fit into normality. 

At HRS we are all equal and have personal values to offer to those who chose to 

become our collaborators.  

HRS offered me the possibility to have a job in a context of global financial insecurity, 

in a time when young people are dismissed and entire families remain with not even a 

single permanent income.  

The fact that HRS is a true family was once again proven to me in the most beautiful 

way. Firstly, I was considered as an important member in the team. As for my 27-year-

old son, he found the support he needed in HRS when he remained jobless. As a 

consequence, my son and I are now colleagues in the same company. 

It would be idealistic to see lots of HRS subsidiaries in other cities in order to duplicate 

the values that animate this company. I strongly believe that if at least 3% of 

Romanians thought and did what HRS is doing for young people and disabled persons, 

in short time there would be less hopeless social cases in Romania. 

Beyond the personal benefits that I got from HRS, I noticed that the persons who are 

invited to job interviews are carefully selected on the principle “the right man in the 

right place”. 

HRS brings its contribution to creating a better world, a more tolerant and more 

familiar one. 

I want to say a big thank you to all my colleagues for the way in which my life 

changed. 


